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1. COMPANY OVERVIEW 

Enipas Institute of Excellence (EIE) is a privately owned Zambian tertiary 

education institution and investment enterprise established in June 2018. The 

Institute focuses on the delivery of quality, affordable, and industry-relevant 

education with an initial emphasis on health sciences and a strategic expansion into 

business, social sciences, and technical and vocational education. EIE is guided by 

strong ethical values, student-centered learning, and a commitment to national 

development through skills and human capital formation. 

2. LEGAL STATUS AND ESTABLISHMENT 

Enipas Institute of Excellence was founded by Mr. Joseph Nyoni, a Zambian health 

professional practitioner with extensive experience in both public and private health 

service delivery. The institution was registered as a training institute and has 

progressively evolved into a fully-fledged tertiary provider aligned with national 

education priorities. 

3. INSTITUTIONAL BACKGROUND AND GROWTH 

The Institute initially focused on training Psychosocial Counsellors, graduating over 150 

professionals in Kabwe and Lusaka. In response to national skills gaps and market 

demand, EIE upgraded its institutional mandate to offer accredited health sciences and 

multidisciplinary programs. The strategic objective is to transition into a 

university-level institution with regional relevance. 

4. VISION STATEMENT 

To be the leading provider of high-quality private tertiary education and training, 

accessible to learners from all sectors of society, and to contribute meaningfully to 

economic growth and national development through a quality-driven, effective, and 

student-centred education system that meets the evolving needs of the modern learner. 

5. MISSION STATEMENT 

EIE is committed to: 

• Building a recognised centre of educational excellence in Zambia 
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• Providing value-for-money, high-quality education and training rooted in strong 

academic traditions and modern technology 

• Developing staff and students through continuous capacity building and 

innovation 

• Improving lives and communities by breaking barriers to access to quality and 

affordable education 

  The summary of the vision and mission statements 

 

 

6. CORE VALUES (ENIPAS) 

 

The Institute operates in line with the following core values: 

➢ E - Excellence: 

To achieve consistently high academic standards and student welfare services 

➢ N - New beginnings and never give up:  

We are driven by a spirit of renewal, resilience, and unwavering commitment to our 

vision, always moving forward with determination and hope. 
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➢ I – Innovation:  

Innovation is central to our success. As a team, we challenge conventional 

approaches, embrace change, and apply forward-thinking solutions to remain 

competitive and provide progressive, student-focused educational services. 

➢ P - Passion:  

Our passion for education inspires us to empower future generations, guided by the 

belief that education transforms lives and creates lasting impact. 

➢ A – Assurance of Quality services:  

Quality is at the core of our services. We provide education and training that is 

relevant, industry‑aligned, and designed to equip learners with skills for success. 

➢ S - Specific and Student Centered:  

Through focused planning and a student‑first approach, we deliver purposeful 

educational services that drive steady growth and establish ENIPAS as a leading 

and trusted institution. 

 

7. GOVERNANCE AND ADVISORY STRUCTURE 

Board of Advisors 

• Chairperson: Dr. Harold Witola 

• Secretary: Col. Christopher Liteta (Medical Licentiate) 

• Academic Advisor: Dr. David Daka 

• Legal Affairs Advisor: Mr. Yully Silomba Jr. 

• Finance & Investments Advisor: Mr. Richard Chanda 

• Student Affairs Advisor: Mr. Emmanuel Mundia 

• Student Health Advisor: Ms. Jessy Mwandila 

The Board provides strategic oversight, policy guidance, and institutional stewardship. 
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Management and Key Personnel 
 
The institution is led by a qualified and experienced management and academic team 

responsible for strategic leadership, financial stewardship, academic excellence, and 

institutional growth. 

Senior Management and Academic Leadership 

SN Position Name Key Responsibility Professional 
Qualification 

1 Chief Executive 
Officer (CEO) / 
Executive 
Director 

Mr. Joseph K. Nyoni Provides overall strategic 
leadership, governance, 
policy direction, and 
institutional oversight. 

BSc Public Health 

2 Vice Chancellor Dr. Harald C. Witola Oversees academic 
leadership, institutional 
strategy, and quality 
assurance across 
programmes. 

PhD (Public Health) 

3 Registrar Fr. Stephen Chishala 
(OFM Conv) 

Manages academic 
administration, student 
affairs, compliance, and 
records management. 

Master’s in 
Leadership Strategy; 
BSc Theology 

4 Finance Director 
/ Accountant 

Ms. Mercy Mapulanga Oversees financial 
planning, budgeting, 
accounting, reporting, and 
financial compliance to 
ensure institutional 
sustainability and 
accountability. 

BSc Finance and 
Accountancy 

5 Business 
Development & 
Investments 
Officer 

Mr. Richard E. 
Chanda 

Leads strategic 
partnerships, investments, 
and business growth 
initiatives. 

Master’s in 
Economics and 
Finance (MSc Econ & 
Fin), Bachelor of 
Business 
Administration 
(BBA) 

 

8.      TRAINING AND LEARNING PROGRAMMES 

 

ENIPAS offers structured and regulated training programmes designed to equip 

learners with relevant knowledge, practical skills, and professional competencies 

required for effective performance in the workplace.  

All programmes are developed and delivered in line with international and national 

training standards, quality assurance requirements, and industry needs, ensuring that 
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graduates are employable, competent, and responsive to community and national 

development priorities. 

 

 

 

 

 

 

 

 

 

 

8.1. Health Sciences and Nursing Training Programmes 

 

The Health Sciences and Nursing Training Programmes at ENIPAS are designed to 

prepare ethical, competent, and work-ready healthcare professionals through a 

balanced combination of theory, practical training, and supervised clinical experience.  

In line with approved standards and national healthcare needs, ENIPAS offers the 

following training programmes: 

1) Registered Nursing (Diploma) 

2) Clinical Medicine (Diploma) 

3) Laboratory Science (Diploma) 

4) Pharmacy (Diploma) 

5) Environmental Health Technology (Diploma) 

6) Public Health 

8.2. Business and Social Sciences Training Programmes 

 

The Business and Social Sciences Training Programmes at ENIPAS are designed to 

equip learners with practical knowledge, professional skills, and ethical values required 

for effective service delivery in business, organizational, and community environments. 

These programmes emphasize applied learning, problem-solving, communication, and 

workplace readiness to meet labour-market demands and support social and economic 

development. 

Greatness is in your 
Hands take Charge 

of your life!!!! 
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The following programmes are offered under this category: 

1) Business Administration 

2) Human Resource Management 

3) Information & Library Studies 

4) Social Work 

8.3. Technical and Vocational Training Programmes 

The Technical and Vocational Programmes at ENIPAS are intended to develop 

practical, hands-on skills and technical competencies that support employment, 

self-employment, and entrepreneurship. In line with TEVETA standards and national 

skills development priorities, these programmes emphasize competency-based training, 

safety, and workplace readiness. Implementation will be carried out through a phased 

approach, subject to regulatory approval and the availability of appropriate facilities, 

equipment, and qualified instructors. 

The planned programmes under this category include: 

1) Food Production 

2) Electrical Engineering 

3) Mechanical Engineering 

4) Bricklaying 

5) Metal Fabrication 

6) Carpentry 

7) Computer Studies 

8.4. Flagship Initiative: Student Career Mentorship Program 

The Student Career Mentorship Programme is a flagship initiative of ENIPAS 

designed to promote access, inclusion, and second-chance learning opportunities for 

students who may not have achieved strong Grade 12 results. The programme focuses 

on unlocking each learner’s potential through structured academic support, 

mentorship, and career guidance, ensuring that no motivated learner is left behind due 

to previous academic challenges. 

This programme supports learners through: 
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• Intensive career guidance and counselling to help students identify suitable 

career pathways 

• Examination-focused tuition delivered by experienced and qualified tutors 

• Facilitation of access to GCE examination centres to enable learners to upgrade 

their results 

The programme is founded on the belief that every learner can succeed when 

provided with the right environment, guidance, and mentorship, and it reflects 

ENIPAS’s commitment to empowerment, equity, and lifelong learning. 

 

9.     INFRASTRUCTURE AND FACILITIES 

ENIPAS is supported by adequate and appropriate infrastructure designed to provide 

a safe, conducive, and effective learning environment. The institution’s facilities are 

structured to support academic instruction, practical skills training, student welfare, 

and operational efficiency, in line with regulatory requirements and best practices for 

training institutions. 

The available infrastructure and facilities include: 

• Well-equipped classrooms and lecture halls to support effective teaching 

and learning 

• Skills laboratories for Nursing and Clinical Medicine, enabling hands-on 

practical and clinical training 

• An academic library with relevant learning and reference materials 

• Student accommodation facilities to support learner welfare and 

accessibility 

• Student transport and institutional utility vehicles to facilitate mobility, 

clinical placements, and institutional operations 

10. ACCREDITATION AND COMPLIANCE 

ENIPAS delivers all academic and training programmes in compliance with Zambian 

regulatory and accreditation frameworks. The institution adheres to statutory and 

professional requirements to ensure quality, relevance, and national recognition.  
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In support of its commitment to quality, compliance, and national recognition, ENIPAS 

holds the following accreditation and regulatory certificates issued by relevant Zambian 

authorities: 

a) Zambia Revenue Authority (ZRA) – Taxpayer Identification Number 

(TPIN) Registration Certificate 

b) Technical Education, Vocational and Entrepreneurship Training 

Authority (TEVETA) – Registration Certificate 

c) Patents and Companies Registration Agency (PACRA) – Certificate of 

Share Capital 

d) Higher Education Authority (HEA) – Certificate of Registration as a Private 

Higher Education Institution 

e) Nursing and Midwifery Council of Zambia (NMCZ) – Certificate of 

Approval to Offer Nursing Education and Training 

11. BANKING AND FINANCIAL SERVICES 

ENIPAS maintains active banking relationships with reputable financial institutions to 

support its financial operations, accountability, and service delivery. The institution’s 

banking partners include: 

• Zambia National Commercial Bank (ZANACO) – Premium House Branch 

• Atlas Mara Bank Zambia Limited – Industrial Branch 

These banking relationships support effective financial management, transactional 

efficiency, and compliance with statutory and operational financial requirements. 
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APPENDICES TO THE COMPANY PROFILE 

 

Appendix A: Certificates of Registration and Incorporation (PACRA, ZRA) 
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Appendix B: Accreditation Certificates (HEA, TEVETA, NMCZ) 
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Appendix E: Infrastructure Photos or Facility Layouts 
Our school   
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Student transport and utility vehicles 

 

              

 

 

Entrance to the school 
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Students uniforms and t-shirts. 

        
 

 

 

     
 

 

STUDENTS WHO HAVE GRADUATED FROM ENIPAS AND WORKING 

 

      
 

 

Skills Laboratory Nursing and Clinical Medicine 
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Library 
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Classrooms 

      

 

     
 

Student’s Accommodation 
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APPENDIX D: MARKETING TOOLS  

Marketing tools 
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